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percent of all professional and technical workers in the United States. Yet women are only about 10 percent of all employed scientists and engineers; Blacks, Hispanics, and American Indians are between 2 and 4 percent of all employed scientists and engineers.
Employment of women and minorities in higher education has grown slowly over the 1970's and women's progress up the academic ladder is still lagging far behind that of men. Women are disproportionately overrepresented among nonfaculty researchers in higher education institutions while men are disproportionately overrepresented in tenured positions. Seventy percent of all male faculty at all higher education institutions have tenure compared to less than 50 percent of women.
Both women and minorities show slight gains in administrative positions in academic institutions. However, women and minorities hold few top administrative jobs except at institutions serving principally women or minority students.
At the precollege level, women may have lost some ground. 
Minorities have increased their share of freshman enrollment from 7.9 percent of men and 9.4 percent of women in 1971 to 10.5 percent of men and 12.4 percent of women in 1981. By 1979, their representation among new graduates reached 10.5 percent of men and 13.5 percent of women at the bachelor's level, 10.2 and 12.8 percent at the master's level, and 8.7 and 10.3 percent at the doctoral level. Minority women, particularly black women, have higher representation in higher education relative to black men than do white women relative to white men.
In most of the professions, both women and minorities have made large strides. This is particularly true in medicine, dentistry, and the law. While both groups have increased their proportion of doctoral engineering degrees (women now receive 3.2 percent, minorities 6.6 percent), these numbers are still not high enough to fill the nation's demand for qualified engineers.
Particularly at the graduate level, the proportions of graduates who are foreign nationals on temporary visas has grown significantly over the decade. In engineering, for example, foreign students The meeting will focus on how genetic concepts and techniques relevant to the conservation of plants and animals can best be used by persons with management responsibilities for these resources.
In addition to keynote lectures, the program will feature five symposia sections: (i) the isolation of populations, (ii) the extinction of populations, (iii) the founding of new populations, (iv) the merging of naturally disconnected populations, and (v) preserving the natural diversity of populations and taxonomic units.
Workshop sessions each afternoon will include both general and specific discussions of concepts and methods as well as demonstrations of laboratory equipment and procedures. Participants are invited to submit specific resource problems and data for discussion.
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